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IDRS

Form
(4, 5, 6 msg 73e ?Dofowaﬁ%ﬂm% SReR)

(Vide Rules 4, 5, 6 & 7)

RY DUAYI, WOB3 NPT -», NRT -Y B, NPT - BFNYD, FoT0 [RRT IFoFO FPTTONR
WIJONTIMOT TOAFT FOONFIBJEBTD TTNOD IR,

FORM OF ANNUAL PERMORMANCE REPORT APPLICABLE TO THE GOVERNMENT
SERVENTS HOLDING ALL POSTS, i.e, GROUP ‘A’ ‘B’ AND ‘C’ POSTS.

(08 e TBODY =03, TN [RBEWER)
(To Be Recorded In Single/Original Only)

won-1 3 ﬁéojaai% =30 E
Part-1 : PERSONAL DATA

(FTO IRBOBE ATFO JVTTT PSF BI0WL3TOTW)

(To be furnished by the Government Servants reported upon)

. 3ToFO JPITI BAR

Name of the Government Servant

2. ABTOFO 0BT OJ0= AeINR ﬂe@m@é

Service to which the Govt. Servant
belongs

3. IR OTLHONY T JIPRT 5353@
Post held during the year/period

4, us& HT003:
Date of Birth

5. I000H IRFTY ¢ ORGONY NOAT
ITFFS, GPHTIIL AFY

Qualification acquired, if any during
the period of report

CR (Annual Performance Report) Format 1




(@) T
Leave

(1) e IBR:
Kind of Leave

(2) vom: W[On:
From To
CERRE
Training

(1) o3 2oedednt dodeeBToRNIRE,
B 30380 NJTIND

Particulars of Training to which
Deputed

(2) ZPETINTT?
Whether attended?

(3) TRTINOT Y @Zﬁ% TOTAND
If not, reasons for not attending

(4) DOXUFT BA DWT TYONT, AQAT LJ9OT:

Date of filling the Annual Property
Returns

m’@@é 3 ORI

Place : Davanagere

DT003T:
Date:

CR (Annual Performance Report) Format 2

e

Signature

BN I DI

Name and Designation




gon-2 : OO w@@émm
Part-II : ASSESSMENT

(FTH [PTWOT® ATOFO JOBTD FEF TI0BLICTITTD)

(To be made by the Government Servants reported upon)

I 3IFRT FOIT Q[T®
Brief description of the duties

2. 8 3Y30T @oéﬁ&@@féﬁ@owoé [0 [OBOD
AVFRRAT FOIT Sogag xdojao @esmws
A brief self-assessment of the work done

by the Government servant including the
following aspects

(2) 833 : BT ZONO INDTBRAZHORTON
0330 TIITTR THOTEL

Objective set for himself/herself, if any

(R) IRRDNT CSOYTOBTR RJe/  ARTIN
Objective achieved

(%) QVFOTNE, AIRPTTIR AT Y

Constraints, if any

x@v 3 TOWEANT e
Place : Davanagere Signature
QJ003: TAD D), BTTo

Date: Name and Designation

CR (Annual Performance Report) Format 3




won-3s TR
PART- III: REPORT

(FTH [PTWORE ATOFO JOTTD HEF TI0BLICTITTD)
(To be made by the Reporting Authority)

I FoNO JIPOTRTTF, FOWOHATOZ FPFT
ABFHLAT FORT ZTRT TR THRWET POIF,
Nature and quality of output with
reference to self- assessment
o (9%OpTM : @3353553 QU : AVITED

AOGOTED8,08 TRID)
e (Outstanding/very good/Good /
Average / Below Average )

2. ORFEEIT Wi SNTYT DI, TIY,

Knoweldge of sphere of work and skill

® (WVTOPOTED : @332332353 QU 1 AGITED
AOGOTED8,08 TRID)

e (Outstanding/very good/Good /
Average / Below Average )

3. 38 [300DT @oédé@ﬁﬂmod dééagéﬁ%

Attributes covering the following aspects

(2) 303T wif DJeegeR
Attitude towards work
o (WXTOHOTE : @3353553 D QUBE : APOTED
AOGOTED8,08 TRIN)
e (Outstanding/very good/Good /
Average / Below Average )

() xR0 wéoso&@@é%as %zzéw

Willingness to assume responsibility

o (WZOHOTE : @3353?353 D QUBR : TOPOTED
AOPOTED8,08 TRIN)

e (Outstanding/very good/Good /
Average / Below Average)

CR (Annual Performance Report) Format 4



(») TeTed T3 VB 03RCRTD AOFE
Initiative and planning ability

(B) Wz DI TOT

Zeal and Industry
o (9TOQOTM : @3353553 QU 1 AGITED

AOTOTEIZOZ TRW)
e (Outstanding/very good/Good /
Average / Below Average)

(@) Q0TI
Accuracy

o (WZTOPOTED : @33535?33 D QUBED : APITED
AOHOTED8,08 TRID)

e (Outstanding/very good/Good /
Average /Below Average)

(OF) 3eT0FT IRNERART OB
Decision taking ability

o (WVTOPITE : @33632@3 QU 1 AGITED
AOOTE8,08 TRD)

e (Outstanding/very good/Good /
Average / Below Average)

(@) 20ATm NI (DI DB, 90T LT
BROT @mﬁ)
Communication skill ( Through words,

written & oral)
* (9moTD : VRIT : YII : FOPITED

AOFOTEF03 TRD)

e (Outstanding/very good/Good /
Average / Below Average)

(B%) WOXT démiﬁ TOWOTNE, HeTHo mmc;jéé-‘
3 303 30T
Inter-personal relation, motivation

and team work.
o (WZOHOTE : @3353?353 D QUBR : TOPOTED

AOPOTED8,08 TRIN)
e (Outstanding/very good/Good /
Average / Below Average)

CR (Annual Performance Report) Format 5



() BoeDTEW, FIDJOD BT VBROWOYZ, FOTVPF
Supervision, co-ordination and leadership
o (WZOGOTE : @335350733 D QUBR : TOPOTED
AOPOTED8,08 TRID)
e (Outstanding/very good/Good /

Average / Below Average)

() TOTFRATIRLOOR BOWOH
Relation with the public

7%
Integrity
(RBOTCNZT : FOTCIVAT ?0% QYROTR &3
3NT TERINTY ToYPeToNT)
(Beyond doubt/Doubtful/Lack of integrity
proved in Disciplinary Criminal proceedings)

5. 2808ed
Training

(BTF0 PBOD JowIndoToN 0T JTE LI
EITVTONEN ?modame% DB mﬁaqﬁgﬁ%ﬁaﬁa&
ézzsﬁ@o 3TLeS0D ©ng)

(Need for training to further improve the

effectiveness and capabilities of the
Govt. Servant)

6. 330 FORTTY FTITW POTODT,
wwoiram:dam_po:be?
Whether uses Kannada language in
official work?

7. es&ram?s e
)

State of Health
(TPTPITON SBRENFTHBe BPH AYHe?)

(Whether generally healthy or not)

CR (Annual Performance Report) Format 6




8. Toxd

Attendance
(,280=oNTONE BP0 AYIC)

(Whether satisfactory or not)

9. mmsé @@éamass

General Assessment

o (WZOPOTE : @33535?»3 QU : AVPITE
AOTOTEIZOZ TRW)

e (Outstanding/very good/Good /

Average / Below Average)

10. 3eed QeRF :

Grading

o (WVTOPOTD : @3353553 QU : AT
AOGOTED8,08 TRID)

e (Outstanding/very good/Good /
Average / Below Average

©Ted: (1) JoR-9 TY ARWITOZ ITpYTe [o9, TETNO HT[e I : WP FOTOIF
RO DRRVTI, YOIT HTOT o DOFF m;séosmol ToNITT BINROT
IDRLTER.
(2) BFoFO IPITOR WIZoHT 3etd DeRTON, WRTY NPT WAHHITED mENYR, WY
©BT TPONFAOFIONT, ToNw WOIH Jeed VeRIR FOTONYT, BRWHICHR.

NOTE: (1) Adverse remarks and/or advisory remarks should be indicated as per rule-9 by
Recording a specific note to that effect immediately below such remarks.

(2) when a Government Servant is graded outstanding the exceptional qualities and
performance notice as well as the grounds for such grading should be indicated.

ABRWD: (*) () OTJONTINTE QWRTR, VRV TosO.
NOTE: (*) (**) Strike —off whichever is not applicable.

5@@? : TOWEINT T
Place : Davanagere Signature
QF003: TAT DB, TTTo

Date: Name and Designation

CR (Annual Performance Report) Format 7




Fon—4 : IToRBRETI
PART_IV : REVIEW

(T TARETT B[RS TRTIT 3SF WIVTLICTITIWD)
(To be made by the Reviewing Authority)

1. 30330 FONO TPOFPTI WY VOO B[IRWB
TPRTITT WOLORNT, JeyY 2T EeT? wILTY
VTY, TN, JeR.

Whether self-assessment and the report of

the Reporting Authority is acceptable if not,
give reasons

2. TT° 9TSRBI BIOTWT TIHTOT RTINW,
CSPRYTRTTIRL ATY.
Remarks of the Reviewing Authority, if any

£33 (1) QORI-9 TY BRWATOZ 03TPPTEe WD, BETRO HTHe NI : WP BOTOIZ3B
RTIeQ @aﬁq@dﬁ% O3BT VOO ISN DOFF, @Sagséodmagl ToNOT PROB
IRLTLER.
(2) BFoFD PFTOR WTHTH Jerd AeRTIN, WWTY NPT WIVFITED MNTR, W)
WHNT FORFAFFONI), Tone ©OBH Ferd eRER TTRNIR, FRWIeR.

NOTE: (1) Adverse remarks and/or advisory remarks should be indicated as per rule-9 by
Recording a specific note to that effect immediately below such remarks.

(2) when a Government Servant is graded outstanding the exceptional qualities and
Performance notice as well as the grounds for such grading should be indicated.

Y : TOWNT T
Place : Davanagere Signature
SRl BB I BT

Date: Name and Designation

CR (Annual Performance Report) Format 8




won-5 : ©oNeFT
PART-V : ACCEPTANCE

(©ONETORE TRRHTITLOW)

(By the Accepting Authority)

1. 2.t3938 WONW ; BRTON
Remarks on the whole

TS (1) QORI-9 TY BRWATOZ 03PPTC WO, BEBBRO RTTe D) : WP RBOTOZT
RTIe? @aﬁq@dﬁ% O3BT VOO ISN DOFF, @Sagséodmagl ToNOT PROB
IRLTLEER.

(2) BFoFD PFTOR WToHTH Jeed DeRTON, WWTY NRIAT WIVFITED MNTR, W)
©BT TPONFAOFIONT, ToNw WOIH Jeed JeRIR FOTONYT, ARWHICR.

NOTE: (1) Adverse remarks and/or advisory remarks should be indicated as per rule-9 by
Recording a specific note to that effect immediately below such remarks.

(2) when a Government Servant is graded outstanding the exceptional qualities and
Performance notice as well as the grounds for such grading should be indicated.

RS : TOwNT T
Place : Davanagere Signature
QT003: TAD D), BTTo

Date: Name and Designation

CR (Annual Performance Report) Format 9




Fon-6 : FOIIT (AFL)
PART-VI : COMMUNATION ( IF ANY)

1. () B3R RN 3PPYTTTHL G 3T,
@@mm‘% EPTLRT TIT So‘.-‘ﬁas m@i OT003:
Reference No and date of communication of
adverse remarks

1.(2) BOTOZT F[OoND OIPPTOTTR AGT, LPYNII),
EPAT JITT 509323 53399 DT003 ¢
Reference No and date of communication of
adverse remarks

2. C3PPYTITIR DI WONTT LTI, ALFOAT
QHJ003:

Date on which representation, if any,
Received

3. TNCR F0eDT JFON B VTIR, FOWOTTEY
TTFO JPITON SPRT QJ0O3:

Decision on representation and date of
communication to the concerned Govt. servant

4. ©0IIIR 3HHAT OTVOT:
Date of having forwarded to the custodian

Y : TOWNT T
Place : Davanagere Signature
QT003: TATY DB, BTTO

Date: Name and Designation

CR (Annual Performance Report) Format 10




(TRTEONRT DJRWIIOONT FFTT Few (IWI) TOIORNT 19913 0T 18803 DB, QT (EDES R0, A @ 1l 92, DT90T:26-04-2015

0l. ©{T0: JIPITT JAD
(Do TIT B 030D
noQR FeOTBTINTYI)
02. TO0R [PRT BTG,

SRZ-1

TORNRT &%&mgpoﬁa

20 =20 e amroéééﬁ ?\émamf @wd%o&m‘i 3RO mgj
(020%:31.03.2020 ToTH AR 33)

03. Se3T Feed D, HNT B[eSI

B9 TOOON: @%@mééboo:bd

BORFAT PO,

{TIHCID VDT Z S, FRLD: ST T, BN IST BPOIYIOZT, DOEOAT; THSK,

3.5 ® @ @ Q3T IWBNY TAD o © = 8’ SH0V0T
Jo RBGOD TAT, YVTRLIN, o3 ST g CWESTOWDES 03393 THOZYTOT T, VBRI, WIVFE, o arE STo0dh
TOORDP, MO = 603;@ > (20T0) 03393 FHOZIT &) 50693 wPHO VIO =

= ©QT0: JPITI TOWOT ©RFAT OT00T:
1 2 3 4 5 6 7

TORNRT
DT003:

CR (Annual Performance Report) Format 11




TRRI-2

TORNRT @%&mﬁ@eoﬁa

20 - 20 e mmm%%ﬁ zﬁm?&r{%ﬁ &d%oﬁam‘% 3RO E5)
(0m0%: 31.03.2020  TOT A Q)
01. ®QT0 JPITT BA
02. To0® ®PART 535:”33
03. Se3T Beed P, HNT F[eST
0020 WWEAT
WBOVANY DWTTHW 50.030: 903 SUGeDAT 2309 0D
A~ £ . A~
@ B) 2 o ) Al
2 %0 2300 OHT TINT: TF o020 B3 DOCOAT LOeFRBT 0RO DBHTIROCHE
= ® « @ DTJ003 DTN AT S0 s
e VD B30T YTOANW. o =NVD TR
- ’ CTONT OT00T
RAROND
1 2 3 4 5 6
SRS o B BB

HTJ003:

CR (Annual Performance Report) Format 12




