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Designation — Member Secretary

In context of UGC (Prevention, Prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015 read with
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and in partial modification by UGC, Internal Complaints Committee (ICC) is re-
constituted in Davangere University to deal with complaints relating to sexual harassment at

work place.

As per the orders issued by Honorable Vice chancellor, the ICC comprises of the following

members:

e Smt. Vijayalaxmi Hiremath Member

Honorable Syndicate member

e Prof Govindappa Member
Chairman, DOS in Botany
e Dr. Lokesh M U Member

Associate Professor & Chairman, MSW
e Smt. Swapna Pavan G Member
Assistant Professor, DOS in Computer Science
e Dr Seema J Patel Member Secretary
Associate Professor, DOS in Biotechnology
A faculty member is nominated as Assistant coordinators for ICC by the Chairman of
all departments. One student for each department is nominated to assist in ICC issues related

to students. An email id is created related to ICC as iccdu@davangereuniversity.ac.in and

circulated to all the departments.

Monthly reports are sent by the assistant coordinators of each department for any of the
issues discussed at department level to the ICC. ICC members conduct meeting in the last
week of every month to discuss and review these reports as well as any other issues through
email or brought to the notice of ICC members. Proceedings of the meeting are reported to

IQAC director and Registrar office time to time.


mailto:iccdu@davangereuniversity.ac.in

Procedure followed

The procedure for redressal of complaints regarding sexual harassment of women at
workplace by ICC shall comply with the procedure prescribed in the UGC Regulations 2015

and the Sexual Harassment Act.

The flow chart

(COMPLAINTS COMMITTEE)
In case of mental incapacity:
In case of physical incapacity: - Complainant’s relative
- Complainant’s relative - Complainant’s friend
- Complainant’s friend - Special educator
= Co worker c Qualified psychiatrist/psychologist
= Officer of NCW or SCW o Guardianfamhgﬁty under
- Any person who has whose care the complainant
knowledge of the incident is receiving treatment/care
with the written consent - Any person with knowledge
of the complainant of the incident, jointly with

any person mentioned above

In case of Complainant’s

In case Complainant is unable to

death: file the complaint for any other

Any person with knowledge of reason:

the incident with the written By any person who has knowledge

consent of her legal heir of the incident with her written
consent

The Complainant

Stage One : Receipt of the Stage Two : Planning Stage Three : Interviews

Complaint Step 8 : Prepare an interview plan
Carefull 4 .
Step 1: Receive and acknowledge 9 4 é for the hearing: Complainant,
receipt of the complaint Witnesses and Respondent,

Step 2 : Meet and talk to the Step 9 : Assess the completeness

Step 6 : Prepare the file
Step 7 : Consideration

complainant to explore options for of the information collected.
formal and informal resolution ¢
Step 3 : Informal mechanism
Step 4 : Formal mechanism Stage Four : Reasoning
Step 5 : Respondent and response Step 10 : Analyse and assess the
information gathered during the
inquiry.
Stage Six: Report Stage Five : Finding Step 11: Create a timeline to help
Step 15 : Writing the and Recommendation establish the sequence of events
Report « Eindi related to the complaints.
P Step 13.: Finding EE
Step 14 : Step 12 : Compare similarities and
Recommendations differences within each of the
statements made by interviewees.




On receipt of a complaint ICC shall conduct preliminary enquiry so as to ascertain the truth
of the complaint by collecting the documentary evidence as well as recording statements of
any possible witnesses including the complainant. ICC shall then submit the preliminary
enquiry report to Vice-Chancellor / Disciplinary authority along with all the original
documents adduced during the preliminary enquiry proceedings.

ICC shall comply with the procedure prescribed in the UGC Regulations 2015 and the Sexual

Harassment Act for inquiring into the complaint in a time bound manner.

- Grievance given was solved by counselling both parties in the presence of Honorable
Vice chancellor, Chairman of Centre for Women studies and member of internal
complaints committee.

List of Activities:

1) Webinar on gender sensitization was conducted for creating awareness on Sexual
Harrassment at Workplace
2) ICC members’ visit to all the departments for creating awareness regarding

Davangere University internal complaints committee and its responsibilities (Nature
of complaints, confidentiality and necessary actions taken to resolve the complaint)






Report on ICC members’ visit to departments during March 2021

As per the discussions in the meeting of different committees under Women study centre,
held on 23-2-21 at 4.30pm, and as per the directions of the Director, IQAC and Director,
Women study centre, Davangere University, schedule was prepared for the ICC members
visit to all the departments.

ICC members visited the different departments as per the schedule and addressed the female
students from 4™ March to 26™ March 2021. The points addressed include-

Awareness about ICC committee and its members in the University

Role of ICC

Department assistant coordinator for ICC and student representative for ICC
Handbook on sexual harassment women at workplace — Prevention, Prohibition and
Reddressal

Nature of complaints, confidentiality and necessary actions taken to resolve the
complaint

Students were asked to share if any such incidents were there. There were no such issues
brought to the notice of ICC during the visit.

Each assistant coordinator submitted the report of the same to the ICC along with the
attendance sheet and photos.
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Gender sensitization programme conducted on November 42020

Webinar on Gender sensitization was conducted by Women anti-sexual harassment internal
complaints committee in association with IQAC, Davangere University on 4™ November
2020 in Webex platform. Around 102 participants attended the webinar which included
faculty and students of Davangere University and faculty of degree colleges affiliated to
Davangere University and other universities.

Dr. R Indira, Former Professor of Sociology, & Director, International Centre, University of
Mysore, Mysore, gave key note address on the gender sensitization. Dr. Shobhana R
Thakrar, Managing Trustee & Chairperson, Manashanti Trust, Bengaluru, spoke on gender
sensitivity at Higher education Institutes. Mr. C C Pawate, Social development Consultant&
Director, Mitra Counselling Centre, Tumkur, spoke on Recognizing and resolving Women
harassment in society.

Prof. S V Halse, Hon’ble Vice chancellor presided over the function. Prof Basavaja
Banakara, Registrar and Prof. Anitha H S, Registrar Evaluation, addressed the participants.
Dr. Nagaswaroopa H P, NAAC coordinator, hosted the programme. Mrs. Swapna G Pavan
and Dr. Lokesh M U, the committee members, introduced the speakers. . Dr. Seema J Patel,
Chairperson, Women anti-sexual harassment internal complaints committee, introduced the
keynote speaker and proposed the vote of thanks.

S B DAVANGERE UNIVERSITY
gl_? CC E SHIVAGANGOTHRI, DAVANGERE-577007
A e S Webinar

On
Patrons: “Gender Sensitization”

Organized by Women anti-sexual harassment Committee
in association with IQAC, Davangere University

Prof. Basavaraja Banakara

Registrar

Dr. Anitha H S

Registrar (Evaluation) Keynote address by
Dr. Gopal M Advi Rao Prof. R. Indira
Finance Office Former Professor of Sociology
Dr. Gayathri Devaraj & Director, International Centre

Director, 1QAC University of Mysore, Mysore
Dr. Magaswarupa HP

NAAC Coordinator Chief Patron and President !

Davangere University, Prof. Sharanappa V. Halse
Davangere Honble Vice-Chancellor
Davangere University, Davangere
Organized by

Women anti-sexual harassment

Committee Speakerl Speaker2

Dr. Seema J Patel Dr. Shobhana R Thakrar Shri. C. C. Pawate
Chairperson Managing Trustee Social development Consultant

& & Chairperson g & Director r)
Members Manashanthi Trust - Mitra Counselling Centre, ::
Smt. Vijayalaxmi Hiremath Bengaluru e ] Tumkur 3
(Hon'ble Syndicate member) Topic: Topic:

Dr. Govindappa M “Gender Sensitivity at Higher education Institutes”™ “Recognizing and resolving

Dr Lokesh M U Women harassment in society”

Smt. Swapna Pavan G ALL ARE CORDIALLY INVITED
Shri. K S Mallikarjun

Date: 04%, Nowvember, 2020 Time: 11.00 am
Webex link https://deptof.webex.com/deptof/i.php?MTID=mca68727 2b9020453bodd10fobbcisfhd
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Webinar conducted by Department of studies in Sociology and Department of studies in History
on 7™ January 2021

One day Webinar was conducted by Department of studies in Sociology and Department of studies in
History on “Role of women members in drafting committee of the Indian constitution” by Dr.
Sudhakar Hosally, Constitutional analyst and regional Director KSOU, Davangere on 7" January
2021. Around 87 students and faculties participated in the webinar.

G,
DAVANGERE - UNIVERSITY
Shivagangotri, Davanagere - 07
DEPARTMENT OF SOCIOLOGY
&
DEPARTMENT OF STUDIES AND RESEARCH IN HISTORY

Conjointly O nize One-day Webinar on

Date: 7th January, 2021 Time: 10:30 AM

islyessw Password: agac@21

o\
5

Meeting No: 1765779830

3

Prof. Sharanappa V. Halse
Hon’ble Vice-Chancellor

Prof. Basavaraja Banakara Prof. Anitha, H. S.
Registrar Registrar (Evaluation)
Time: 10:30 AM - 12:30 PM Topic

ROLE OF WOMEN MEMBERS IN
DRAFTING COMMITTEE OF THE
INDIAN CONSTITUTION

Dr.SudhakarHosally,
Constitution Analyst and Regional
Director KSOU, Davanagere

Time: 3:00PM - 4:00PM Topic
Dr.Rajendra Prasad.N.

Dr. Jyoti Kalyana Rao

Convenor Convenor

Assistant Professor, Dept. of Sociology Teaching Assistant, Dept. of Sociology
All Deans
AI.L HISTORY FACULTY MEMBERS

S ALL ARE CORDIALLY INVITED war
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International Women’s day 2021

International women’s day celebration was conducted on 8-3-2021 in Davangere University.
The uniqueness of the programme this year was that male faculty organized the programme
and dedicated to women of Davangere University. Chief guest for the programme was a
renowned writer and Professor, Dr. Kamala Hampana. Honorable Vice Chancellor, Prof. S V
Halse, presided over the function. Prof. Gayathri Devaraja, Registrar, Prof Anitha H S,
Registrar (Evaluation) & Director of Centre for Women studies and Smt. Priyanka D,
Finance officer were the Patrons. Chief guest addressed about gender equality. Around 250

audience participated in the programme including faculty, students and nonteaching staff.

Another highlight of the programme was that Davangere University felicitated two corona
warriors viz, Dr. Shilpashree A M (Department of Anasthesiology and critical care, JJM
medical college, Davangere), Smt Rathnamma (Junior health assistant, Jaali nagar,
Davangere) for their valuable work during the Corona outbreak in 2020. They shared their

experience and it was an inspiration to all.
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Davangere University submitted proposal under GATI (Gender
transformation in Institutions)

7 .
. £

- L

DAVANGERE Eﬁggj UNIVERSITY

prof. S.V. Halse

M.Sc, M.Phil, Ph.D, E.D.P. & C.M. Shivagangotri, Davangere-577 007, Karnataka.
Vice-Chancellor

Ref. No.DU/VCPS/ 9 © Q¢ - 2! J‘ +5

To,

Secretary

Department of Science and Technology
Technology Bhavan

New Mehrauli Road, )
NEW DELHI 110 016 (Attention
KIRAN Division)

Advancement for

Office : 08192-208444

Fax : 08192-208008
Mobile : 99720 83580
72594 72611

Sub: Expression of Interest for joining the GATI (Gender

Advancement for Transforming Institutions) Pilot.

Dear Sir,

Greetings. I am hereby submitting the Expression of Intertest
Application for joining the GATI Pilot in my capacity as the Vice

Chancellor of Davangere University.

I confirm that Davangere University.

Shares the GATI concerns about Gender Equity in STEMM disciplines;

Desires to participate in the GATI Self-assessment and Accreditation

process with its focus on reflective development and implementation of

institutional action plans in a time-bound manner;
guidance, peer interaction and sharing of experience;
-

anchored in collective understanding of needs and feédback;

its mission.

Website Www.davangereunive. ty. n::e-ma c g@yahoo.in
: & ge. iversity.ac.i
il : vedu_dv @yah
)

Recognizes that the GATI network of institutions will gain through
Understands that GATI is an evolving framework and guidance will be

Values the opportunity to join the GATI pilot and thereby contribute to



.

Davangere University understands thaf GATI will require Participg;,

and support of all members of the commumt)f. Succ.essﬁjl paniCipation wi?}
entail being responsive, cooperative and action one'nted. Keeping i 5
mind, I hereby nominate a Nodal Person for GATI with authorizatjop, to act
on behalf of the Institution and its community. The Nodal Persop i fully
cognizant of the GATI mandate and will be facilitated by the institution 5 the

highest level.
DETAILS OF THE NOMINEE ARE GIVEN BELOW:

Name : Prof. Gayathri Devaraja
Designation : Professor and Director, IQAC
Department : Microbiology

Email : gayathridevaraja@gmail.com
Mobile : +91 9448823876

I understand that the cohort of pilot institutions will be selected by
balancing diverse factors and look forward to further information.

Yours sincerely,

(Prof. $.¥. HYZ'SE)

VICE-CHANCELLOR
VICE-CHANCELLOR
) [_)AVANGERE UNIVERSITY
Shivagangothri, Davangerg-577 002.

Enclosure:
I. Expression of Interest Application Form in pdf format {(duly
signed by Head of Institution)

L]



Centre for Women studies: Director — Prof Anitha H S, Registrar Evaluation, Davangere
University

Five committees under Centre for Women studies
» Gender sensitization committee against Sexual Harassment (GS-CASH)
* Gender Audit Committee
* Internal Complaints Committee
» Women development Committee

« Women Grievance Committee for UG colleges
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