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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DAVANGERE UNI VERSI TY

Name of the head of the Institution

Prof. Sharanappa V. Hal se

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08192208444
Mobile no. 9972083580

Registered Email

vcdu@lavangereuni versity.ac.in

Alternate Email

regi strar @avanger euni versity.ac.in

Address Davangere University, Shivagangotri,
Thol ahunase

City/Town Davangere

State/UT Kar nat aka

Pincode 577007




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Gayathri Devaraja
Phone no/Alternate Phone no. 08192208445

Mobile no. 9448823876

Registered Email

i gac@avanger euni versity.ac.in

Alternate Email

gayat hri devaraj a@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://davangereuni versity.ac.in/agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://davanger euni versity. ac.in/ wp-con

tent/upl oads/ Academi c- cal ender - pg. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.05 2016 02- Dec-2016 | 01-Dec-2021
6. Date of Establishment of IQAC 21-Jan- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC executive comittee

10- Nov- 2018 8



http://davangereuniversity.ac.in/aqar/
http://davangereuniversity.ac.in/wp-content/uploads/Academic-calender-pg.pdf
http://davangereuniversity.ac.in/wp-content/uploads/Academic-calender-pg.pdf

nmeeti ng 01
| QAC executive comittee 01-Jan- 2019 8
neeti ng 01
| QAC and NAAC wor kshop 10-Jan- 2019 200
01
AQAR submitted 04- Dec- 2018 19
01
Feedback from 20- Nov- 2018 450
st akehol ders and anal ysi s 01
and i nprovenents executed
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 75000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1QAC nmonitors the quality of academi c activities and acknow edges the
contribution of faculty menbers and pronotes the departnents to reach academ c
excellence. 2. IQAC initiates the student and faculty feedback systemto ensure
the academc linmtation and to incorporate the inprovenent of quality in teaching



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5632_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5632_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5632_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5632_Minutes.pdf

and | earning process. 3.

process.

| QAC assures the academic integrity at
and nmonitors the quality in curriculum devel opnent,

teachi ng and eval uati on

4. University initiatives with regard to training and | earning which are

bei ng nonitored through 1 QAC and it ensure continuous training prograns for

faculty and students.
vill age adoption and skill
soci oecononi ¢ causes of the area.

5. The 1 QAC encourages research and extension prograns |ike
based training to rural

communities to address the

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To enhance the quality of teaching,

| QAC has col l ected the student feedback
t hrough structured questionnaire.

St udent feedbacks were collected for
each senester/year. To upgrade the
teacher quality, selfevaluative report
and sel fassessnment report were
collected. It leads to introspection of
t he concerned teacher about the
progress and thereby hel ps for

i nproving the teaching and research
performance. | QAC conducted

wor kshops/ sem nars wi th subj ect
speci ali zati on on vari ous aspects of
teaching and | earning process. | QAC was
instrumental in pronoting subject
speci al i zed wor kshops, conferences

whi ch ai d hi gher academni c | earning and
provide interactive platformfor
faculty and student nenbers.

The process of analysis was undertaken
and the respective departnents both
teaching and adnin were inforned to
take up necessary actions to inprove
the conditions. The training workshops
reformthe academ ¢ environnment and
hel p in structured deliverables and

i mproved acadenic quality at the

Uni versity. Conference and wor kshop
pronot ed di scipline specific
upgradati on of know edge and | QAC
facilitates these events ensure, its
delivered with preference and need
based optim zati on.

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Syndi cate Meeti ng 12- Jun-2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

institution |evel



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5632_Quality.xlsx

Date of Submission

28- Feb- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The university adopted and i npl enent ed
the computerised adm ssion system for
student selection, seat allotnment and
adm ssion process with entrance exam
Whol e admi ssion process was through
counsel ling and student friendly
process. The exani nation system adopted
the software to coordinate the
internal, theory and practica

eval uation and marks tabul ation for the
speedi ng of result announcenent and for
keepi ng online record and announcenent
of the university exam nation results.
The affiliated colleges of university
were appealed to apply and renew their
affiliation status through online
application process and the new
academ c programinitiative were al so
pl anned through online process.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBW VBW Soci al Work 16/ 06/ 2019

MCom M Com Commer ce 06/ 02/ 2018

BPEd BPEd B Physi cal 09/ 02/ 2018

educati on
VA VA Cri m nol ogy 22/ 05/ 2018
MSc M Sc MSc 14/ 06/ 2018
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BVA Visual Arts 01/ 08/ 2018 1. Batik 01/ 08/ 2018
Pai nting 2.
Fabric
Pai nting, 3.

Clay Model ling
4. Mysore style
pai nting 5.
Terracotta 6.




Drawi ng and
Pai nti ng

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
(VST Yogi ¢ Sci ence 08/ 08/ 2018
VA Cri m nol ogy 01/ 08/ 2018
BPEd B Physical Education 01/ 08/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Cri m nol ogy 01/01/ 2018
VBC Yogi ¢ Sci ence 01/01/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Accounting and 06/ 02/ 2018 420
Taxat i on/ Accounting and
Fi nance/ Banki ng and
Fi nance / Banki ng and
| nsurance
Personal ity Devel opnent 22/ 10/ 2018 1367
Cl asses
Add on Di pl oma Cl asses 01/ 09/ 2018 46
Engl i sh Language Lab 01/01/ 2019 2000
and Conputer Lab

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5632_Projects_undertaken_1594119748.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The | QAC has designed an effective feedback systemto assess the academ c
performance of the faculty nmenbers of all subject disciplines This will ensure
an effective inplenmentation of the academ c curriculumthrough departnents to
various stake holders. The feedback nechani sm was desi gned to eval uate vari ous
paraneters and a maj or wei ghtage was provided for teaching, |earning,

eval uation and research sati sfaction survey and was graded by students,
parents, enployers and alumi during assessnent. The report obtai ned was
assessed to observe the suggestions and will be enployed for reformations to
effectively increase acadenic perfornmance. The University has devel oped a
formal nmechanismto get feedback from students regarding the curricul um and
teacher performance. The | QAC director with their team departnment heads and
feedback anal ysis team col |l ects feedback on curriculum periodically. The
suggestions and coments collected fromthe feedback was used to revise the
academ ¢ curriculumaccordingly. Also the university and its departnments nake
use of Review neetings of MOUs between University and institutes/research
organi sati ons wherein experts of national and international repute participate
and give their deliberations on the curriculum design and devel opnment. Each
subj ect considers their view in the devel opnent of curriculum Sonme of the

st akehol ders representing, society, industry will also be considered for their
i nput during curriculumrevise and was finally put forward for discussion in
front of academ c council body for suggestions and was | ater approved by the

hi ghest governi ng body of the university the syndicate for approval of the
curricula of institutional academ c courses. They have the opportunity to
participate in discussions and a role to play in decisions of academ c matters.
The 1.QA C. of the University closely nonitors the execution of the fornal
mechani sm desi gned for collection of feedback on curriculum An online feedback
systemis developed to collect the feedback with inbuilt questionnaire which
addresses all the relevant points of curriculumdesign and the link is provided
t hrough university I QAC portal for accessing the questionnaire for student,
faculty, enployer, parents and alumi. These are the follow ng |inks:

htt p: // davanger euni versity. ac.i n/ wp-cont ent/ upl oads/ St udent s- Feedback. pdf

htt p: // davanger euni versity. ac. i n/ wp-cont ent/ upl oads/ Teacher - Feedback. pdf

htt p: // davangereuni versity. ac.in/ wp-cont ent/ upl oads/ Enpl oyer s- Feedback. pdf

htt p://davanger euni versity. ac.in/wp-cont ent/upl oads/ Al umi - f eedback- . pdf

ht t p: // davanger euni versi ty. ac. i n/ wp- cont ent / upl oads/ Par ent - Feedback. pdf
Feedback Anal ysis Feedback from Parents Teachers Association 1. Parents have
poi nted out and appreciated the facilities offered by departnental activities
—li ke laboratories, infrastructure, green atnosphere and easy accessibility. 2.
Parents appreci ated the approaches of the Departnent faculty nenbers and Heads
of the Departnents. 3. Some parents have nentioned the useful ness of the
syl l abi which are hel pful to prepare for NET Exans. Feedback from Al umi
Students 1. Most of the students have given positive feedback towards
curriculum They suggested for the inclusion of sone additional chapters |ike
Gui dance and Counsel | i ng, Val ue Education, and Human rights. Feed Back from
Students 1. The curricul um has been updated with recent advances needed for the
society in relation to the educational setup. 2. Wile preparing question
papers, basic levels are not nuch tested. 3. Questions in the exanination
shoul d only be asked on concepts not as a general one which can fetch marks
alone. 4. Basic skill enrichnment should be devel oped as a part of curricul um

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
No Data Entered/ Not Applicable !!!
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2018 Ni Il 1240 Nill 26 Ni Il

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 22 40 16 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student success is at the core of our academic institution and, we at Davangere University believe that it is a
shared responsibility. Teacher Mentor Scheme has been implemented, wherein a group of students are assigned
to a faculty member within their Departments who act as their mentor for the entire course duration. The
department council (DC) of each postgraduate department is responsible for the selection training and allocation
of the mentors to their students as well as to ensure the meeting between mentor and mentees are to be held
twice in a month at a convenient time for both mentor and mentees in the Departments. During the first two
weeks of the first semester, mentors organize weekly meetings with this small group. Mentor introduces new
students to the student support structures at university and orients them to understand the lingo and academic
expectations. This provides a framework for constructive interaction between new students, mentors and staff,
and enables new students to embrace the challenges, opportunities that university offers and makes them
realize their responsibilities at the entry stage. Mentors will collect basic information such as medical condition,
Language (s) known, Permanent Home Address, residence during the course of work, financial status and
others. During initial discussions, the mentee and mentor identifies a series of goals that the mentee wishes to
accomplish. These can be recorded in an action planner to track activity and progress. Each mentor conducts a
minimum of one meeting every month with their mentees in which students meet their mentors for academic and
personal issues. The students who have less attendance and who have missed their internal tests are paid
special attention from mentor’s side. The mentor also provides counseling to the student and provide guidance
regarding personal and academic issues. The mentor keeps track of their improvements and counsels them
accordingly. Mentors are also available to respond to the text, email and phone enquiries. The mentor will record
the details of each meeting record in the Mentor Log Sheet. Mentors could/should suggest/undertake
corrective/remedial actions for problems faced by their mentees and include it in their reports. The Class
Mentor’s contact details are shared with the parents/guardians. Similarly, the Mentor has the contact details of
the parents/guardian. The Mentors also provide additional support in terms of providing career guidance.
Mentors are authorized to report any challenge immediately and seek the resources required. In university, a
mentor maintains professional standards, improves mentoring skills and exercises good judgment when engaged
in every activity involving her/his mentee and work with mentee to establish mutual respect, motivation, and
measurable goals. Once the journey of two years of mentorship is on the verge of completion, a mentor is to
ensure that his/her mentee has become the self-reliant and self-managed person. Finally, the student mentoring



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5632_Demand_ratio_1594121214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5632_ict_tools_1609224893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5632_e_resource_1609224909.xlsx

system adapted in the university helps to takes care of the overall development of students in terms of their
academic performance, building up the career, move towards the right path and be focused in relevant fields.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1240

26

1: 47

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

125

9

116

9

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. S. Shishupal a

Pr of essor

Lifetine
achi evenent award
by | ndi an
Associ ation of
Applied
M cr obi ol ogi st s,
Chennai, for the
services in the
field of
M cr obi ol ogy — 2018

2018

Dr. Gayat hri
Devar aj a

Pr of essor

Best Project of
the Year 2018
Kar nat aka State
Counci |l for Science
and Technol ogy,
Gover nment of
Kar nat aka

2018

Dhanesha R

Assi st ant
Pr of essor

Recei ved best
Paper award from
| EEE | nt er nati onal
Conf erence, GSSSIT,

Mysor e

2018

M S.

M. Ranganat h

Assi st ant
Pr of essor

e Qualified GATE
hel d on February
2019. ¢ Qualified
JRF in Joint CSIR

UCGC test (NET) held
on Decenber 2018.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5632_Honours_recieved_1609225278.xlsx

end examination

end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //davanger euni versity. ac.in/ courses-and-syl | abus/

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of
Specialization students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://davangereuniversity. ac.in/wp-content/upl oads/ Student - Sati sfacti on-

Survey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal M. Ranganat h JRF 01/11/2018 ucC
M S. Fel | owshi p
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

JRF 1825 CSIR
SRF 730 CSI R
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5632_Evaluation_1594366644.xls
http://davangereuniversity.ac.in/courses-and-syllabus/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5632_Pass_percentage_1594122730.xlsx
http://davangereuniversity.ac.in/wp-content/uploads/Student-Satisfaction-Survey.pdf
http://davangereuniversity.ac.in/wp-content/uploads/Student-Satisfaction-Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/5632_Teachers_fellowship_1609225501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/5632_Research_Assoc_1609225763.xlsx

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ener gi ng | ssues,
Chal | enges and
Qpportunities of small
Busi ness Enterprises in
I ndi a

Depart ment of Conmerce

17/ 01/ 2019

Awar eness Programme On
Patent Filing

Depart ment of
M cr obi ol ogy

13/ 12/ 2018

One day Nati onal
Sem nar on “Human Ri ghts:
Trends and Issues in
Cont enmporary Worl d”.

Davangere University,
Shi vagangotri,

Davanger e

27/ 03/ 2019

Identification of G I

Depart nment of Comerce,

10/ 10/ 2018

GST- Oper ati onal Aspects

Davangere University,
Shi vagangotri ,

Davanger e

26/ 04/ 2019

Background Materials on
GST Law

Depart nment of Conmerce

30/ 03/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Young Davanger e KSURF 30/ 03/ 2019 Young
University in Uni versity Uni versity in
Kar nat aka Kar nat aka
Best Davanger e Deput y 03/ 02/ 2019 Best
Mai nt enance Uni versity Di rector of Mai nt enance
Canpus Horti cul ture, Canpus
Zi | a Panchayat
Lifetine Dr. S I ndi an 27/ 08/ 2018 Lifetine
achi evenent Shi shupal a Associ ati on of achi evenent
awar d Applied award
M cr obi ol ogi sts
Devanagi ri Dr. S Li ons cl ub, 23/ 06/ 2018 Devanagi ri
siri Shi shupal a Davanger e siri
Bi of uel spp Dr. Gayathri KSCST, Govt. 27/ 07/ 2019 Bi of uel spp
42 series Devar aj a of Kar nat aka 42 series
proj ect proj ect
Bi of uel spp Dr. Gayathri KSCST, Govt. 11/08/ 2018 Bi of uel spp
41 series Devar aj a of Kar nat aka 41 series
proj ect proj ect

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5632_Research_Fund_1594291884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5632_Seminars_conducted_1609227940.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5632_Awards_won_1609228491.xlsx

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Depart nent of Econonics 3

Depart nent of Conmerce

Departnment of NMBA

Department of M crobi ol ogy

Departnment of Bi ochem stry

NJTW] A~ W] N

Depart nment of Food Technol ogy

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Visual Arts 7
Econoni cs (PG Centre) 8
Conput er Sci ence 1
Bi ochemi stry 4
M cr obi ol ogy 1
Commer ce 20
Political Science 4
Econoni cs 7
H story 4

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award

NA Ni Il 0 Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Number of
citations
excluding self

Institutional
affiliation as
mentioned in

Year of Citation Index

publication

Name of
Author

Title of the
Paper

Title of journal



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5632_journals_notified_on_UGC_1594627540.xlsx

the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Devel opm Dr. Rama Jour nal 2018 2 2
ent and i ngappa |of Medi cal Davanger e
Eval uati on Mycol ogy Uni versity
of
i ndi rect
ELI SA
Char acte Dr. 2019 8 7
rization Gayat hri Probi otics Davanger e
of Novel L | Devaraja |and antim Uni versity
act obaci | | cr obi al
us pr ot ei ns
fermentum Spri nger
from Curd Nat ur e
Sanpl es of
| ndi genous
Cows from
Mal nad
Regi on,
Kar nat aka,
for their
Af | at oxin
Bl
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 19 65 21 18
nar s/ Wor kshops
Present ed 25 64 21 18
papers
Resour ce Ni |l 23 9 8
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NA

NA

NA

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the

Title of the

Agency seeking /

Revenue generated

Number of trainees



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5632_Bibliometrics_1593861509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5632_Index_1609229414.xlsx

Consultan(s) programme training (amount in rupees)
department
NA NA NA 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS (Visual Arts) State R D. Parade 1 1
Renewabl e ener gy YRC NSS jointly 5 45
and sustai nabl e organi zed in
devel opnent col l aborations with
Vari ous
organi zation in
different district
in collaboration
Or gani zed bl ood Red cross/ Youth 51 400
donor canp, youth Red Cross In
skill day and col l aboration with
envi ronment al day | ocal voulters
to create awareness
NSS Regul ar NSS uni t 104 10000
activity and Sponsored by State
Special activity govt. and central
govt. Jointly
associated with
Yout h enpower nent
and sports
depar t nent

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Pai nting SVEEP SVEEP 10
Conpetition Organi sation, 85th | Organisation, 85th
Akil a Bharath Aki | a Bharath
Kannada Sahitya Kannada Sahitya
Samrel ana, Rangoli | Sammel ana, Rangol i
Conpetition, Conpetition,
Wonen' s Day Wonen' s Day
Pai nti ng Pai nti ng
Conpetition Conpetition
Qui z Conpetition Davanger e Wirl d Social work 80
Uni versity day, MSW Depart nent

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5632_Awards_for_extension_1609234143.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Sweep Awar eness Awar eness 13 100
NSS NSS Awar eness 13 100
Swachh Z.P. DV.G Voter’s 4 226
Bhar at, SVEEP O fice, Govt. Awar eness Day,
85th Akil a O Kar nat aka 85th Akil a
Bhar at a Kannada Bhar at a Kannada
Sahi tya Sahitya
Sammel ana Samel ana
Swat ch NSS Uni t Swat ch Bhar at 6 94
Bhar at h
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage partnering
institution/

industry

with contact
details

Name of the

[research lab

Duration From

Duration To

Participant

I nter
| abor at ory

00 NI O GOA,

NBRI
Lucknow,
MDRI -
Har yana

01/ 04/ 2018

31/ 03/ 2019

Ph. D.
St udent s

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Mahar aj a
Gangasi ngh,
Raj ast an
Uni versity,
Raj ast an

Bi kaner

10/ 05/ 2018

To exchange
Academ c, Research
and Trai ning (Teach

i ng/ Non-t eachi ng
staff) progranmes.

Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5632_Students_in_extension_1609234542.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5632_Linkages_1609235193.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5632_MoU_1609235471.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

330393000

120559182

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 17 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21771 13303987 731006 23336 14034993
Books
1200 663030 331530 1799 994560
Ref erence
Books
4530 1511435 Nill 4530 1511435
Ref er ence
Books
Journal s 392 967042 24 46728 416 1013770
CD & 965 Nill 50 Nill 1015 Ni |
Vi deo
Weedi ng 435 21318 Nill Nill 435 21318
(hard &
soft)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5632_augmentation_details_1609236379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5632_Library_1609236684.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NA NA NA Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 477 4 0 0 0 58 65 100 89
g
Added 275 1 0 0 1 3 2 1 270
Tot al 752 5 0 0 1 61 67 101 359
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
182085000 175757176 24800000 8410159

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Al'l physical facilities of the university has been furnished to neet the
academ c and research comunity to provide the needs of students, research and
faculty nmenber of the university. Academ c and support facilities has been
provi ded by the university through conducting sem nars, workshops, conferences,
training progranmes, industry institute interactions and other academ c and
research related activities. For pronotions of science and social sciences
educati on equi pped | aboratories has been established by the university and
col  aborated with national and international research |aboratories. For
pronotion of sports, our university has devel oped good sports infrastructure
and provided opportunities to all the students of the university to participate
in sports education. And students of our university has participated inter
uni versity, state level, zonal level, National and International sports
activities and own the prizes.

http://www.davangereuniversity.ac.in/finance-officer/



NA
http://www.davangereuniversity.ac.in/finance-officer/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Vidyasiri (0OBC 943 16609981
frominstitution St udent s)
Fi nanci al Support
from G her Sources
a) Nati onal Nat i onal 589 16090720
Schol arshi p SC and
ST
b) I nt ernati onal -- Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Ment ori ng 01/ 08/ 2018 57 Davanger e
Uni versity
Per sonal 01/08/ 2018 57 Davanger e
Counsel I'i ng Uni versity
Yoga, Meditation 01/ 08/ 2018 57 Davanger e
Uni versity
NET/ SLET coachi ng 28/ 03/ 2019 430 Davanger e
cl asses Uni versity
Language Lab 01/ 09/ 2018 3896 Davanger e
Uni versity

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET/ SLET 3896 1000 Nill Nill
Coachi ng
Cl asses
2018 NET/ SLET 100 Nill 5 Nill
2019 UGC- NET/ K- 57 57 Nill Nill
SLET Speci al
Coachi ng
2019 OBC Cel I - 39 Nill Nill Nill
Depar t nent
of Backward
Cl asses,



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5632_Scholarships_1609237515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5632_Development_Schemes_1609238506.xlsx

Kar nat aka

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Ni Il

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 12 VA PG Davanger e Ph. D.
Humani ti es Uni versity
stream
2018 7 MBA and Managenent Davanger e Ph. D.
M Com and Conmerce | University
2018 10 M Sc. PG Sci ence Davanger e Ph. D.
st ream Uni versity
2018 2 VA Engl i sh Davanger e M Phi | .
Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 6
SLET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5632_Guidance_1609238532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5632_Placement_1609238782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5632_Progression_1609239059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5632_Qualifying_1609239467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5632_Activities_Organised_1594277226.xlsx

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are the strength of any university and they play a najor role in the
progress of the University departments. At departnment |evel class
representatives (CR s) are elected at the starting of the academ c year to act
as point of contact between departnent and their classmates. They are
responsi ble for student interaction and involvenment in day to day activities.
At departnent |evel, student clubs are pronoted for the overall devel opnent of
t he students outside classroomenvironnent. Students are actively participating
in sem nars, conferences, cultural fests etc. Every Board of studies in each
and every department has a student nenber (alumi) to participate in the
di scussi ons. | QAC advi sory commttee has two student representatives to involve
t hensel ves in the devel opment of the university. Each department of the
Uni versity elects class representatives category (Mal e Fenal e) dependi ng on the
student strength. They take collective decisions of students and present
the admi ni strative bodies for fulfil ment.
sports, cultural events,

it to

They play lead role in organising

literary fests and know edge based wor kshops by sel f
f undi ng.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Al ummi associ ation in each departnent of the university is highly active,

occupi ed prem er positions in central/ State Govt/ Institutions/ corporate

sectors, helps present fetch students to get job opportunities they also share
| atest informati on and know edge based requirenments from pronpt student for
i ndustrial needs. All

t he departnents has nmade what sapp groups/ Facebook pages

unlike earlier (through post) to created present conmunication.

5.4.2 — No. of registered Alumni:

438

5.4.3 — Alumni contribution during the year (in Rupees) :

62000

5.4.4 — Meetings/activities organized by Alumni Association :

Annual

Al umi neeting conducted at the shivagangotri canpus.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In an effort to achi eve acaden c excel | ence, academ c autonony and

decentralization was provided in the follow ng ways, viz., A flexible Choice
Based Credit Systemwas introduced in 24 Post G aduation Departnents at

Shi vagangotri, the main canpus - Davangere, PG center and PG courses offered in



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5632_awards_in_activities_1594277664.xlsx

during the year
educati onal needs of the students.

| evel

Depart nments.

facilitate nmore number
The Col | ege Devel oprment Counci

Research Centres is al so under

departnments through their
exam nati on,

onl i ne.
It al so made a | arge nunber
exam nati on

For instance,

For instance, CBCS Conmittee,
Conmi ttee etc.

affiliated coll eges of Davangere University.

2016-17, CBCS schenme was introduced to UG | evel
The first batches under CBCS schene at

have conpl eted their course successfully in the year 2019. This is in

line with the UGC guidelines that provide ful
In the long run it encourages and channel i zes seeking

accreditation and ranking at the departnent
of affiliated colleges to becone aut ononmous col |l eges.

communi cated to the coll eges and created

awar eness about the process of applying for autononobus status.
pr ogress.

Open El ective papers was offered and students were given freedom (vertica
hori zontal) to choose the courses of their choice by directly applying to the
Chai rperson concerned. For
online notification was given,
applications both online and offline node and the selection Iist was notified

This facilitated students reduce their travel
of aspiring candidates to wite the entrance

Choi ce Based Credit System was nodified and Departnents were given
greater freedomin offering various courses during the odd and even senesters.
Departnments could chose to offer

El ective course and add on courses in al
of faculty nenbers and menbers from authorities such as Academ c Counci

constituted to exam ne and reconmend certain inportant adm nistrative issues.
Exam nati on Reforns Conmittee,

were constituted and the decisions related to those matters were
t aken based on the recommendati on of these conmittees.

In addition, for the first tine
to cater to the
uG

aut onony to individual
| evel . The University took steps to

Recognition as

Centralized system of allotnment of
and

PG and Ph D entrance
al l owed the candidates to submt

time, anxiety and cost.

Speci al i zati on papers or Open

the semesters. Conmittees conprising
wer e

Fee Fi xation

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

As per the UGC regul ati ons, Board of
Studi es (BoS) in concerned subjects
were advised to revise the syllabus by
maki ng necessary nodi fications. New and
cont emporary courses were of fered by
many departnents. The existing CBCS
system was revi ewed by the respective
BoS every year and updated. The CBCS
Committee has nade two key
recomendations viz., ¢ Creating

provision for Credit Transfer and e
O fering nore than one open el ective
course in the Departnents willing to
of fer such courses. These have been
accept ed and adopt ed.

Teachi ng and Learni ng

The Board of Studies were asked to
revi ew t he program syl |l abus of foreign
uni versities and premer institutes in

India, with whom university has MUs
and recomend the courses that may be
taken by our students for obtaining the
facility of credit transfers. Teaching




Learni ng environment was strengthened
by setting up smart class roons with
smart boards in many Departments. | QAC
communi cated to all the Departments
giving details of strengthening the
tutorial system renedial classes for
effective reinforcenent of issues
| earnt through lecture sessions in the
regul ar classes or the subject of
i nterest.

Exam nati on and Eval uati on

Lat est Devel oped Software has been
i ntroduced from 2019 Nov-Dec for the
conveni ence of students and col | ages.
It has given good result in collecting
data’s directly fromthe students.
Further process of preparation of
Exam nati on, conducting Exam nation,
Val uation, Result Process have
consi derably proved faster than
previ ous Exam nations. Data collection
regardi ng Fees, Halltickets and Results
are uploaded directly to the student’s
portal. Al the Teaching faculty and
parents are nost satisfied with the
i ntroduction of this devel oped
Sof t war e.

Research and Devel oprent

RUSA grants for our university was
sanctioned and specific head for
Research and | nnovation have been
allotted (Grant of 20 crore from MHRD.)
This has created opportunities for
university faculty to get sizeable
funding for cutting edge research
t hrough, Conpetitive sel ection Research
proj ects undertaken through extramnural/
Core/ UPE and PURSE schenmes were given
i npetus and efforts were made to apply
for patents for research results and
publications in reputed journals. A
central instrunmentation facility has
al so been planned. Central English
| anguage and Conputer |aboratory
facilities have been created for the
reach of all students in the main
campus. A plan has been devel oped to
bring out e Journal and regul ar Journal
under this program

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

E Resources were increased to an
extent of making the university library
the | argest custodian of e resources
anong universities in the state. The
Uni versity has planned and provided
with a circular, aesthetically sound
wi th | earni ng anmbi ence new bui |l di ng
through financial resources from UGC as
wel | as donations from philanthropists.
In addition to printed editions of




books and journals, now the focus has

been shifted equipping the library with

e Books and journals. New Departnents

such as Yogi c Science and Crim nol ogy
wer e provided wth physical

i nfrastructure through regular grants.

Human Resource Managenent

Since the inception of Davangere
University (2009), the University was
run with only 25 teaching 35 non
teaching staff on pernmanent basis.
There are about 18 Departnents run with
Guest faculty support. In the year
2018-19, 10 new teachers were appointed
under 371(J) Hyder abad- Kar nat aka
reservation policy. Now the process of
general recruitnent is in progress.
Wth a focus on procuring mnisterial
staff, through Qutsourcing agencies the
Uni versity fl oated necessary tender and
recei ved human resource support through
external agencies. As a step towards
better working environnment, the
communi cation system anong peopl e on
the canpus was given a qualitative
i mprovenent by introduction of enai
comuni cati on/ what sapp group etc.

I ndustry Interaction / Collaboration

Conpet ent I ndustry representatives
were drafted as nenbers of Boards of
Studi es in many courses and through

this effort, redesigning the curricul um
based on industrial needs, update the
curriculumand help to increase the
enpl oyability of new post graduate
students. The University Industry
Interaction Placenment Cell was provided
necessary support to be able to
function in close liaison with industry
representatives and facilitate
col |l aborative activities.

Adm ssion of Students

Entrance exam nations for adm ssion
to post graduate prograns were
rationalized by conducting Entrance
test in addition to their m ninmum
eligibility criterion. Online
application for adnission to various
post graduate programs was introduced
to facilitate quick and efficient
adm ssion process. Counselling system
was introduced and a single w ndow of
adm ssion was introduced to M Com and
ot her prograns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Ofice staff were trained to use the
E- governance tools, in handling of




files, file novenent, dissen nati on of

data, and date nmi nt enance.

Adm ni stration

E conferenci ng system connecting the
adm ni strative division of the
University with different offices and
Chai r per sons/ Coor di nat ors.

Fi nance and Accounts

Preparation of all financial
statements (viz., receipt/paynent/incom
e/ expendi t ur e/ bal ance sheet/
repay/reply/salary bills/other bills)
got conputerized and all fund transfers
are being done through integrated fund
transfer system

St udent Admi ssion and Support

Online allotnment of seats for all
post graduat e adm ssions started
including for all postgraduate
Departrments of the university as well
as those in various affiliated colleges
of fering PG courses.

Exam nati on

Consol i dati on of all marks for
different scripts, nmerging themwth
mar ks of continuous assessnment and
cal cul ati on of grades was done through
a software driven node (since 2018-19).

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Orientation
Pr ogr amre

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Cirappa Facul ty Davanger e Nill
I.B Devel opnent and Uni versity

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Devel opnen
t
Pr ogr amre
for newy
appoi nt ed
staff

12/ 07/ 2018

12/ 07/ 2018

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty Nill 30 Ni Il




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

H gher 3 06/ 08/ 2019 08/ 08/ 2019 3
Educati on
Acadeny,

Dharwad. Title:
Three day
wor kshop on
out cone based
Hi gher
Educati on

Ref r esher 1 03/01/ 2019 25/ 01/ 2019 21
Cour se

Orientation 1 10/ 04/ 2019 10/ 04/ 2019 1
Pr ogr amre

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

25 25 35 35

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

00 00 1240

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Davangere University Accounts Audit Conducted by 1. Principal Director
Karnat aka State Audit and Accounts Departnent, Bangal ore and 2. Accountant
CGeneral, Bangal ore. These two Statutory Auditors are audited the University

Accounts during 2009-10 to 2018-19 and report are issued upto 2016-17 by KSSAD,
Bangal ore, and upto 2018-19 from AG Audit, Bangal ore. No ni sappropriation was
found in these reports.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Dr. Abdul Budan, 105000 Endowrent

Davangere (I ndividual)

View File

6.4.3 — Total corpus fund generated

20000000



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5632_Training_Programmes_1609241849.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5632_Funds_or_Grants_1609242250.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes Davanger e
Uni versity
Adm nistrative No Nill Yes Davanger e
Uni versity

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Provi si ons of autonomny are available in the university statutes and expl ai ned
to the principals of the affiliated colleges (under permanent affiliation).
Principals of 125 colleges under Davangere University were advised to visit the
reput ed aut ononous colleges within the state and outside, to understand the
process and benefits of autonony. The provisions of UGC have al so been updated
time totine to the faculty nmenbers working in these colleges to get confidence
and bring autononous state.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

On regul ar basis, the Chairperson and nenbers involved in adni ssion conmittee,
during adm ssion process, neet the parents of students getting admitted to
various PG prograns in the respective Departnments, counsel and conduct
awar eness programmes about the academ ¢ system adopt ed by Davangere University
(CBCS/ Ad on courses), scope and future job opportunities and other facilities
avai l abl e on the main canmpus, PG center and affiliated colleges for the
acadeni c progression. Internal assessment conponents are well appraised.

M ni mum att endance requirenent to conplete the course will also be highlighted
to the students and parents. Special orientations are also conducted to those
students who require hostel facilities, the scholarship and other aneniti es.
Further, the learning resources available on the canpuses will also be
i nformed. The parents are al so given information about fitness/sports/health
checkup facilities/Bank in the canpus.

6.5.4 — Development programmes for support staff (at least three)

Davangere University is regularly conducting orientation/awareness prograns for
all the Administrative, technical and office staff of all departnents. Tine to
time, details about administrative practices, rules, regulations of UGC, KCSR
and ot her concerned ministries of higher education will also be given and
updated. A team of Deans of various facilities (Arts, Science and Conmerce)
conducted orientation progranms to gi ve awareness regardi ng adm n, Research and
Devel opnent ranks e facilities.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Most of the enpl oyees worked during previous cycle of NAAC assessnent are fully
aware of the inportance of quality sustenance in the subsequent cycles of
accreditation process. For the newy recruited staff nenbers, special
orientation programes have been conducted during these years. The e governance
system was al so devel oped in the offices of Davangere University with the
support of all the enpl oyees.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Tr ee
pl anti ng
campai gn on
Vor | d
Envi ronnent
Day - June
05, 2018

02/ 06/ 2018

02/ 06/ 2018

02/ 06/ 2018

192

2018

Make eco-
friendly
canpus by
pl anti ng
trees and
i ncreasing

t he
bi odi versity

12/ 09/ 2018

12/ 09/ 2018

15/ 09/ 2018

142

2018

Segregate
t he
| aboratory
wast e safely
and di spose
themin
proper way
at the right
pl ace

23/ 10/ 2018

23/ 10/ 2018

23/ 10/ 2018

185

2018

Make
awar eness on
Pol | uti on
prevention
on Nati onal
Pol [ ution
Preventi on
Day

02/ 12/ 2018

02/ 12/ 2018

02/ 12/ 2018

258

2019

Create
awar eness on
proper waste
di sposal and

managenent

22/ 01/ 2019

22/ 01/ 2019

22/ 01/ 2019

343

2019

Encour agi ng
student s
towards 3R -
Reduce,
Reuse and
Recycl e

05/ 02/ 2019

05/ 02/ 2019

05/ 02/ 2019

527

2019

Preparation
of Annua

26/ 09/ 2019

15/ 08/ 2019

30/ 09/ 2019

16




Report

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Soci al 02/ 01/ 2019 02/ 01/ 2019 180 140
Responsi bility
( Conmrer ce)
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Tot al approxi mate power consunption per nonth: 56,000 Units (216 KVA) Non-
renewabl e source of energy (Electrical Power supply): Renewable alternate
energy sources: Solar Power Unit: ------ Organi zed programmes for energy
conservation by optimal utilization of electrical equipnents and anenities.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 02/ 2 30 Soci al Poverty 20
019 and
Economi ¢
Survey
2018 1 1 30/ 03/ 2 365 Green Envi ron 80
019 Canpus nent al
friendly
View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5632_Quality_Initiatives_B_1609240805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5632_Inclusion_1609240854.xlsx

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Pr of essi onal Ethics and 20/ 10/ 2018 To inprove the hunman
Human Val ues val ues
St udent Hand Book 14/ 05/ 2018 St udent shoul d al ways

carry their ldentity
Cards while entering into
t he canmpus. The students
are provided with
concessi onal bus passes
to commute. The
Uni versity provides a
pl acement cell for al
the students for their on
canmpus recruitnent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ozone Day 16/ 09/ 2019 16/ 09/ 2019 100
Tradi tional Day 10/ 01/ 2019 10/ 01/ 2019 80
Sust ai nabl e 07/ 02/ 2019 08/ 02/ 2019 350

Envi ronnent t hrough
Bi ol ogi cal Sci ence
and Technol ogy

Busi ness Ethics 01/ 09/ 2018 31/ 12/ 2018 120
as a subj ect
i ncluded in
Curriculumfor
provi di ng et hi cal
i nsights

SVEEP - 10/ 04/ 2019 10/ 04/ 2019 100
Systematic Voters
educati on and
el ect or al
participation

Legal Awareness 20/ 02/ 2019 20/ 02/ 2019 220
program on
responsibility of
yout hs in National
bui | di ng

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ban of using plastic on the canpus - To nmeke plastic free canpus. 2. Inbuilt
garden and lawn in the prem ses — Geen Canmpus. 3. All hostels are equipped
with eco-friendly carry bags. 4. Al university Canteens are nade plastic free
i.e. plastic cups and plastic plates are not allowed inside the canpus. 5.
Swat chch Bharath was observed on the canpus. 6. Conducti ng awareness programres
for university community and society along with NGO s on eco-friendly products
and processes. 7. No snoke canpus. 8. Drugs and Drinks free canpus.

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5632_promotion_activities_1609240873.xlsx

7.2.1 — Describe at least two institutional best practices

e« Do It Yourself (DY) - Advertisenent creation and display by students « Peer
Teaching Learning in Practice ¢ Merit scholarship to students achieving
academ c excellence ¢ Fee concession to sports achievers, orphans or single
parent child, SC ST students, physically challenged students, students of Ex-
Def ence / Defence Personnel.  ICT Practices. « Digital resource in library. -
Bridge course and orientation programorgani zed. ¢ Industry Institution
Interaction. ¢ Students visited villages to create Awareness about soil and
wat er conservation in dry land area. ¢ Students visited villages to create
Awar eness about Integrated Nutrient Managenent Technol ogy. ¢ Students visited
villages to create Awareness about Swachh Bharath Abhi yana. ¢ Debt conpetition
was organi sed for students. ¢« Wall magazine related to current affairs research
skills, National festivals etc. » Clean and drinking water facility for
students and staff. ¢ Biological waste segregation and decontani nation. -

M crobi al waste decontam nation facility. « Al the eligible students are
encouraged to take up national |evel exam nations |ike CSIR UGC JRF, GATE,
| CAR-NET and KSET etc. ¢ Biochem cal society has been started in the Departnent
to arrange Lecture sessions and ot her acadenic events inviting em nent
academ ci ans, researches and scholars to the Departnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // davanger euni versity.ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Davangere University is one of the youngest affiliating types of Universities
in Karnataka. It has a jurisdiction of two Districts viz., Davangere and
Chi tradurga and headquartered at Davangere. Davangere whi ch was part of
Chitradurga District becane a separate district on 15th August 1997 and is
energi ng as an i nportant educational center, besides being a well-known
comrercial and industrial town in Karnataka. Davangere University prior to its
est abl i shnment functioned as a Post-Graduate Centre of the University of Mysore
from 1979 to 1987. Later, with the establishnent of Kuvenpu University in 1987,
the P.G Center came under the jurisdiction of the new university due to its
geogr aphi cal location and hence functioned as its P.G Centre from 1987 to
2009. Davangere University was established (with a Gazette Notification from
the Governnent of Karnataka) on 18th August 2009 by being carved out of Kuvenpu
University with a purpose and vision to neet the educational aspirations of the
people of this region. The university has 112 Col |l eges affiliated to it in
total, with one Constituent College and one Autonomous Col | ege, offering
Graduat e and Post-Graduate programes in various disciplines catering to the
educati onal needs of nore than 60,000 students. The University has hard working
and efficient faculty nenbers untaken research and devel opnent projects worth
nore than Rs. 3 crores and published nore than 400 research papers in journals
of national/international repute students of the University have participated
in national / State /Region |evel conpetitions and work prestige awards /
awards/ recognition at district |evel.

Provide the weblink of the institution

htt p: //davanger euni versity.ac.in/

8.Future Plans of Actions for Next Academic Year

1) Digitalization of Adnmi ssion exam nation and eval uati on work. 2)
| mpl enentation of 100 of ICT facilities and E-office. 3) Publication a research



http://davangereuniversity.ac.in/
http://davangereuniversity.ac.in/

papers in reputed high inmpact factor journals, filing of |PRs and patents. 4)
Introduction of inter disciplinary el ectives subjects across the disciplines. 5)
I mproving the coll aborations, MdUs with international reputed organization and

i ntroduci ng nore tw ning programes. 6) Devel oping university centralized
instrunmentation facilities for science research. 7) Strengthening of departnental
libraries. 8) To strengthen research facilities and pronbte a strong research
culture. 9) Encourage faculty nenbers to apply and avail internationa

fell owship, projects with funding agenci es, recognition/ awards 10) Encourage
departnents to apply for UGC-SAP and DST-FIST. 11) Skill Devel opment Training to
i ncrease placenent and Training of students for conpetitive exani nations.
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